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GS II Salient Features of the Representation of People’s Act. 

1.  Remote Voting Facility 

The EC spelled out its plan in a letter to political parties on December 28, asking them to 

attend a demonstration of the prototype Remote Voting Machine (RVM) on January 16, 2023 

and send in their comments by January 31, 2023. 

Problem of migration-based disenfranchisement 

· Though voter turnout has increased over the years since the first few general elections after 

Independence when it hovered around 50%, the last three Lok Sabha polls have seen an 

average of one-third of registered voters sit out the elections.  

· In 2019, 67.40% of the 91.20 crore registered electors voted, slightly higher than 66.44% in 

2014. In 2009, the turnout was 58.21%. 

· One of the reasons, according to the EC, was internal migration that took electors away from 

their home constituencies.  

· Electors can have their names added to the electoral rolls of the constituency they ordinarily 

reside in, but many chose to retain the Voter ID from their home constituencies for various 

reasons. 

· The EC had formed a Committee of Officers on Domestic Migrants, which recommended (in 

2016) internet voting, proxy voting, early voting and postal ballots for migrant workers 

(rejected due to concerns like lack of secrecy of the vote, the lack of sanctity of one person 

one vote principle, issues of accessibility, etc.) 

· Thus, a technological solution was proposed which allows voters to vote remotely, in a safe 

and controlled environment. 

Remote Electronic Voting Machine (RVM) 

· EC has developed a prototype for a Multi-Constituency Remote Electronic Voting Machine 

(RVM) that can handle multiple constituencies from a single remote polling booth.  

· It is based on the currently used EVM system. The VVPAT system is expected to work along 

the same lines with the new technology. 

· The RVM is developed with the assistance of Bharat Electronics Limited (BEL) and the 

Electronics Corporation of India Limited (ECIL).  



 

 

· Characteristics & functioning: The RVMs are stand alone, non-networked systems, which 

will effectively be providing the voter the same experience as currently used EVMs.  

· They will be set up in remote locations outside the state under similar conditions as current 

polling booths. 

· The unique feature of RVMs is that a single Remote Ballot Unit (RBU) will be able to cater 

to multiple constituencies (as many as 72) by using a “dynamic ballot display board” instead 

of the usual printed paper ballot sheet on EVMs.  

· The Ballot Unit Overlay Display (BUOD) will show the requisite candidates based on the 

constituency number read on the voter’s Constituency card.  A barcode scanning system will 

be used to read these cards. 

· The voting process will be as follows:  

· After verifying a voter’s identity, their constituency card will be read with a public display 

showing the constituency details and candidates.  

· This will also be displayed privately, on the BUOD in the RVM’s RBU.  

· The voter will then vote and each vote will be stored constituency-wise in the control unit of 

the voting machine. 

Significance 

· There is no central database available for migration within India, but analysis of available 

data suggests that work, marriage, and education are major factors in domestic migration.  

· “Out-migration” is more common among the rural population, and around 85% of internal 

migration is within states.  

· The ECI has developed the RVM system in order to make it easier for domestic migrants to 

participate in elections, as many are reluctant to register to vote at their place of work due to 

frequently changing residences, a lack of social and emotional connections with their area of 

migration, or a desire to keep their name on the electoral roll of their home or native 

constituency. 

· This comes on the back of EC’s acknowledgement of migration-based 

disenfranchisement. EC hopes that through this move, it will be able to boost voter turnout 

and strengthen India’s democratic process. 

Challenges 



 

 

· There are several challenges and considerations that must be addressed in order to 

successfully implement the RVM system. 

· These include defining domestic migrants, enumerating remote voters, and ensuring the 

secrecy of voting and the presence of polling agents for voter identification. 

· The Representation of the People Act, 1950 and 1951, The Conduct of Election Rules, 1961, 

and The Registration of Electors Rules, 1960 will also need to be amended to introduce 

remote voting. 

· Other considerations include the method of remote voting, the familiarity of voters with the 

RVM technology, and the counting and transmission of votes cast at remote polling stations. 

Way Ahead 

Resolving these issues will require wider consultations with various legal and political 

stakeholders. 

Source: The Indian Express 

Practice question: Discuss the problem of migration-based disenfranchisement and suggest some 

measures.   

GS IV Corporate Governance. 

2.  Business or Corporate Ethics 

Just days after the arrest of former MD and CEO of ICICI bank, Chanda Kochhar, and 

her husband, Deepak Kochhar, Videocon Group Chairman Venugo pal Dhoot was arrested by the 

Central Bureau of Investigation (CBI) for his alleged involvement in the ICICI loan fraud case. 

Business Ethics 

· Business ethics studies appropriate business policies and practices regarding potentially 

controversial subjects, including corporate governance, insider trading, bribery, 

discrimination, corporate social responsibility, fiduciary responsibilities, and much more.  

· The law often guides business ethics, but at other times business ethics provide a basic 

guideline that businesses can follow to gain public approval. 

Principles of Business Ethics 



 

 

· Leadership: The conscious effort to adopt, integrate, and emulate the other 11 principles to 

guide decisions and behavior in all aspects of professional and personal life. 

· Accountability: Holding yourself and others responsible for their actions. Commitment to 

following ethical practices and ensuring others follow ethics guidelines. 

· Integrity: Incorporates other principles—honesty, trustworthiness, and reliability. Someone 

with integrity consistently does the right thing and strives to hold themselves to a higher 

standard. 

· Respect for others: To foster ethical behavior and environments in the workplace, 

respecting others is a critical component. Everyone deserves dignity, privacy, equality, 

opportunity, compassion, and empathy. 

· Honesty: Truth in all matters is key to fostering an ethical climate. Partial truths, omissions, 

and under or overstating don't help a business improve its performance. Bad news should be 

communicated and received in the same manner as good news so that solutions can be 

developed. 

· Respect for laws: Ethical leadership should include enforcing all local, state, and federal 

laws. If there is a legal grey area, leaders should err on the side of legality rather than 

exploiting a gap. 

· Responsibility: Promote ownership within an organization, allow employees to be 

responsible for their work, and be accountable for yours. 

· Transparency: Stakeholders are people with an interest in a business, such as shareholders, 

employees, the community a firm operates in, and the family members of the employees. 

Without divulging trade secrets, companies should ensure information about their financials, 

price changes, hiring and firing practices, wages and salaries, and promotions are available to 

those interested in the business's success. 

· Compassion: Employees, the community surrounding a business, business partners, and 

customers should all be treated with concern for their well-being. 

· Fairness: Everyone should have the same opportunities and be treated the same. If a practice 

or behavior would make you feel uncomfortable or place personal or corporate benefit in 

front of equality, common courtesy, and respect, it is likely not fair. 

· Loyalty: Leadership should demonstrate confidentially and commitment to their employees 

and the company. Inspiring loyalty in employees and management ensures that they are 

committed to best practices. 



 

 

· Environmental concern: In a world where resources are limited, ecosystems have been 

damaged by past practices, and the climate is changing, it is of utmost importance to be 

aware of and concerned about the environmental impacts a business has. All employees 

should be encouraged to discover and report solutions for practices that can add to damages 

already done. 

Importance of Business Ethics 

· There are several reasons business ethics are essential for success in modern business. Most 

importantly, defined ethics programs establish a code of conduct that drives employee 

behavior—from executives to middle management to the newest and youngest employees.  

· When all employees make ethical decisions, the company establishes a reputation for ethical 

behavior. Its reputation grows, and it begins to experience the benefits a moral establishment 

reaps: 

ü Brand recognition and growth 

ü Increased ability to negotiate 

ü Increased trust in products and services 

ü Customer retention and growth 

ü Attracts talent 

ü Attracts investors 

Types of Business Ethics 

· There are several theories regarding business ethics, and many different types can be found, 

but what makes a business stand out are its corporate social responsibility practices, 

transparency and trustworthiness, fairness, and technological practices. 

· Corporate Social Responsibility: Corporate social responsibility (CSR) is the concept of 

meeting the needs of stakeholders while accounting for the impact meeting those needs has 

on employees, the environment, society, and the community in which the business operates.  

· Of course, finances and profits are important, but they should be secondary to the welfare of 

society, customers, and employees—because studies have concluded that corporate 

governance and ethical practices increase financial performance. 

· Transparency and Trustworthiness: It's essential for companies to ensure they are 

reporting their financial performance in a way that is transparent. This not only applies to 



 

 

required financial reports but all reports in general. For example, many corporations publish 

annual reports to their shareholders. 

· Most of these reports outline not only the submitted reports to regulators, but how and why 

decisions were made, if goals were met, and factors that influenced performance. CEOs write 

summaries of the company's annual performance and give their outlooks. 

· Press releases are another way companies can be transparent. Events important to investors 

and customers should be published, regardless of whether it is good or bad news. 

· Technological Practices and Ethics: The growing use of technology of all forms in business 

operations inherently comes with a need for a business to ensure the technology and 

information it gathers is being used ethically.  

· Additionally, it should ensure that the technology is secured to the utmost of its ability, 

especially as many businesses store customer information and collect data that those with 

nefarious intentions can use. 

· Fairness: A workplace should be inclusive, diverse, and fair for all employees regardless of 

race, religion, beliefs, age, or identity. A fair work environment is where everyone can grow, 

be promoted, and become successful in their own way. 

Source: The Indian Express 

Practice question: Waning ethics in India's private sector is not just a moral problem. No 

economy can perform at a high level without integrity. comment 
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