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GS II Government Policies and Interventions for Development in various sectors and Issues 

arising out of their Design and Implementation. 

1. Draft Indian Ports Bill, 2022 

Recently, the government has prepared the Draft Indian Ports Bill, 2022. 

Background 

 India has a 7,500 km long coastline, 14,500 km of potentially navigable waterways and 

strategic location on key international maritime trade routes.  

 About 95% of India’s trade by volume and 65% by value is done through maritime transport 

facilitated by ports. 

 Ports sector in India is driven by high growth in external trade. The Union Government has 

allowed Foreign Direct Investment (FDI) of up to 100% under the automatic route for port 

and harbour 

construction and 

maintenance 

projects. 

 India has 12 major 

ports and 212 non-

major ports. Most 

of the non-major 

ports are small 

fishing harbours and 

only a few of them 

cater to international 

shipping.  

 Major ports figure in 

the Union List and 

come under the 

jurisdiction of the 

Central government. Non-major ports are in the Concurrent List and come under the 

respective State governments, but the Centre has overriding legislative and executive powers. 



 

 

 All the 12 Major Ports are governed under the Major Port Trusts act, 1963 and are owned and 

managed by the Central Government. 

 All the Minor Ports are governed under the Indian Port Act, 1908 and are owned and 

managed by the State Governments. 

 The Indian Ports Act, 1908 (“Act”) is more than 110 years old. It has become imperative that 

the Act is revamped to reflect the present-day frameworks, incorporate India’s international 

obligations, address emerging environmental concerns, and aid the consultative development 

of the ports sector in the national interest. 

Draft Indian Ports Bill, 2022 

 Accordingly, the draft Indian Ports Bill, 2022 (“IP Bill 2022”) has been prepared to 

consolidate and amend the laws relating to ports, for the prevention and containment of 

pollution at ports, to ensure compliance with the country’s obligation under the maritime 

treaties and international instruments to which India is a party; take  measures for 

conservation of ports; to empower and establish State Maritime Boards for effective 

administration, control and management of non-major ports in India; provide for adjudicatory 

mechanisms for redressal of port related disputes and to establish a national council for 

fostering structured  growth and development of the port sector, and ensure optimum 

utilization of the coastline of India, as may be necessary, and to provide for matters ancillary 

and incidental thereto, or connected therewith. 

  The draft IP Bill 2022 seeks to repeal and replace the existing 1908 Act. The primary 

objectives of the proposed bill are four-fold: 

 promote integrated planning between States inter-se and Centre-States through a purely 

consultative and recommendatory framework; 

 ensure prevention of pollution measures for all ports in India while incorporating India’s 

obligations under international treaties; 

 address lacunae in the dispute resolution framework required for burgeoning ports sector; 

 usher-in transparency and cooperation in development and other aspects through use of 

data. 

 



 

 

 The proposed bill will homogenize and streamline the development of the maritime sector, 

along with, promoting ease of doing business by eliminating unnecessary delays, 

disagreements and defining responsibilities.  

 It will incorporate State Maritime Boards in the national framework. Additionally, Maritime 

State Development Council will ensure cooperative federalism where Centre and State/UT 

Governments will work together towards preparing progressive road map for the country.  

 The redundant provisions of the Act have been deleted or replaced with contemporaneous 

provisions. Further, existing penalties in the Act which are outdated have been updated with 

respect to amounts and offences relevant to present day scenario. 

Challenges 

 Maritime States suspect that the real aim of a statutory-cum-permanent MSDC is to curtail 

their powers to develop and manage non-major ports; it is less about efficient allocation of 

resources and more about control by the Centre. 

 In contrast to the centralising tendency reflected in the draft Bill, most U.S. ports are owned 

and managed by counties and municipalities with port operations largely in private hands. 

Ports in Germany are managed at the municipal and regional levels.  

 Even in China, ports are managed at the municipal level with the local authorities having a 

substantial stake in corporatised ports. 

Way Ahead 

The ongoing developments and committed investments (public and private) in ports need 

to be aided by scientific and consultative planning, with a keen focus on ever increasing safety, 

security and environmental issues. 

Source: The Hindu 

Practice question: Discuss the need for draft Indian Ports Bill of 2022 and Problems of the 2022 

draft Bill. 

GS III Indian Economy and issues relating to Planning, Mobilization of Resources, Growth, 

Development and Employment. 

Significance of the bill



 

 

More than a year after the Great Resignation took hold in the United States, Canada is 

grappling with its own greyer version: The Great Retirement. 

Great Resignation of 2021 

 According to the US Labor Department, around 4.5 million employees left their jobs in 

November 2021, a trend that was observed since September 2021 with 3% of the workforce 

quitting their jobs each month.  

 This amassed a record 75.5 million resignations in 2021 in America alone and the trend is 

expected to continue this year. Furthermore, 23% of the workforce have expressed the desire 

to switch to new companies in 2022.  

 According to various reports and polls, it has been observed that low-wage workers have 

resigned than their higher-paid counterparts. Hospitality, healthcare and social assistance, 

transportation, warehousing, and utilities are the worst hit by the Great Resignation.  

 With Great Resignation comes huge vacancies. Around 4.4% of positions are open in 

education, more than 6% in retail, and over 8% in the healthcare sector, amounting to almost 

one and a half million vacant positions.  

 A similar phenomenon has been observed in China since April 2021 and is referred to as 

Tang Ping.   

 It is a lifestyle choice and social protest movement in China by the younger generation who 

reject societal pressures on hard work or even overwork and instead choose to lie down flat 

and get over the beatings through a low-desire and more indifferent attitude towards life. 

Impact of Great Resignation 

 In light of the Great Resignation wave, employers have started offering better benefits and 

higher salaries to employees. However, the race to attract top talent continues with larger 

companies that can offer better salaries.  

 The hiring bonus has also doubled between March 2020 and October 2021, as per a report 

from the Conference Board.  

 According to another research, people now value the flexibility to work from home as much 

as they would a 10% salary hike. As a result, companies are now offering flexible work 

weeks with many shifting permanently to work from home.  

 The pandemic has negatively impacted the housing sector. For what the tenants would pay to 

rent a small apartment in New York or San Francisco, they can afford to buy their own house 

2. Great Resignation 



 

 

in Greenville or South Carolina. This has appealed to several big companies to move their 

businesses to smaller cities.  

 According to a 2020 survey of 300 global companies by the World Economic Forum, 43% of 

the businesses expect to turn towards automation and outsourcing, thereby reducing the 

workforce and combating labour shortages. 

Great Resignation in India 

 The situation in India is not as grim as in the US, however, it is still a cause for concern. Top 

IT companies such as TCS, Wipro, and Infosys have witnessed high attrition rates of around 

20-25% in the last quarter.  

 Following the Great Resignation, top IT companies have hired around 1.7 lakh people in 

2021. According to a survey conducted by Amazon India, around 51% of the people are 

seeking job opportunities in companies they have little to no experience. 

 Due to the absence of social security and unemployment benefits, there are no such 

phenomena in India. 

 The luxury of walking out of jobs was not available to most in India. However, remote 

working has made it possible for corporates and employees to have flexible work models. 

 Due to this, the jobs are moving towards people in tier II and tier III cities. Thereby, making 

a shift in India’s spatial economy. Also, work-from-home has triggered changes in the 

demand structure in the market. 

 Further, Indians are switching their jobs in the IT and ITeS sectors. Several start-ups have 

become unicorns and many are hiring in bulk and are ready to pay significantly higher.  

Way Ahead 

As per MIT study, there are several ways that companies can retain top talent. By 

providing opportunities for lateral job moves and by creating a healthy work culture. It can be 

done by hosting more cooperate social events, organising more excursions outside the office and 

providing employees with benefits like happy hours. 

Source: The Indian Express 

Practice question: What is the Great Resignation and what can be done to arrest it?  
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