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GS II Government Policies and Interventions for Development in various sectors and Issues 

arising out of their Design and Implementation. 

1.  India’s Labour Reforms 

The Union government’s long-pending agenda on labour reforms is set to receive a fresh 

push with the home ministry asking all Union Territories barring Jammu and Kashmir and 

Ladakh to formulate rules on two Labour Codes including the contentious Industrial Relations 

Code that curbs the influence of trade unions. 

Background 

· India’s transition to a market-oriented economy witnessed the gradual liberalisation of 

product and financial market regulations.  

· However, labour regulations did not change apace as attempts to deregulate Indian labour 

laws and legislations were often countered by workers and trade unions, resulting in the 

facade of labour regulations remaining relatively intact.  

· Despite this, a proliferation of non-standard and informal employment relationships 

gradually served to erode the quality of employment in the country.  

· This happened through the expansion of precarious contractualised and casualised 

employment, resulting in relatively unregulated forms of work becoming the new normal 

within the country’s formal sectors despite several decades of substantial economic growth.  

Principles of labour laws in India 

· Principle of social justice: The fundamental tenet of social justice states that all social 

groups, regardless of circumstance, must be treated equally. It seeks to end social inequality 

as it is obvious that some groups experience social disadvantage when it comes to 

employment or labour. Its goal is to ensure that everyone, regardless of social status, has 

equal access to employment opportunities. 

· Principle of social equity: The fundamental tenet of this principle is the preservation of 

labour-friendly social equity laws because circumstances don’t always remain the same and 

occasionally change. Thus, laws need to be updated frequently. Based on the idea of social 

equity, the government intervenes to make adjustments or changes to reflect the evolving 

situation. In a nutshell, social equity is the creation of fair standards for everyone through 

statutory obligations. 



 

 

· Principle of social security: A person’s overall security in their family, place of 

employment, and society are referred to as social security. To maintain a sufficient standard 

of living, the social security system covers both basic needs and unexpected life events. It 

envisions collective action against social risks, which are at the heart of labour laws. 

· Principle of the national economy: According to this principle, the nation’s overall 

economic situation must be taken into account while enacting labour laws because the 

condition of the national economy has a significant impact on labour laws in any country. 

Framework Regarding Labours in India 

· In the case of Randhir Singh vs Union of India, the Supreme Court stated that “Even 

though the principle of ‘Equal pay for Equal work’ is not defined in the Constitution of India, 

it is a goal which is to be achieved through Article 14,16 and 39 (c) of the Constitution of 

India. 

· Article 14: It provides for equality before the law or equal protection of the laws within the 

territory of India. 

· Article 16: It talks about the right of equal opportunity in the matters of public employment. 

· Article 39(c): It specifies that the economic system should not result in the concentration of 

wealth and means of production to the detriment of the entire society. 

· In India, labour is a subject in the Concurrent List. As per the Central Government, before 

the new labour codes were passed, there were more than 40 central laws and more than 

100 state laws on labour and related matters. 

Recent Reforms of labour laws 

· India’s gravest socio-economic problem is the difficulty a vast majority of citizens have in 

earning good livelihoods. Their problem is not just employment. It is the poor quality of 

employment: insufficient and uncertain incomes, and poor working conditions, wherever 

they are employed — in factories, farms, service establishments, or homes. 

· The dominant ‘theory-in-use’ to increase employment is to improve the ease of doing 

business, with the expectation that investments in businesses will improve citizens’ ease of 

earning good livelihoods. In this theory, large and formal enterprises create good jobs, and 

labour laws must be ‘flexible” to attract investments. 

· In 2019, the Central Government introduced four bills on labour codes to consolidate 29 

central laws. These are: 



 

 

ü Code on Wages 

ü Industrial Relations Code 

ü Social Security Code 

ü Occupational Safety, Health and Working Conditions Code. 

 

Challenges in current framework 

· The inspector raj associated with labour laws affected an enterprise in all three stages of 

its life cycle – entry, functioning and exit. All this has been discussed threadbare in the 

literature. Since non-wage transaction costs associated with hiring labour were high, and not 

just wage costs, production became excessively capital-intensive.  

· In 2021, Teamlease documented 30,000 compliances and 3,000 filings associated with labour 

laws. That apart, production was fragmented, to bypass coverage of organised sector labour 

laws. 

· The new codes have thrown light on the role of an "Inspector-cum-Facilitator" who has 

the responsibility of checking for compliance as well as facilitating businesses in achieving 

that compliance 



 

 

· The "facilitator" role seems to be a new element and this role could clash with the 

traditional responsibilities of an "inspector". 

· Since labour is in the Concurrent List, some states introduced reforms. These include 

Andhra Pradesh/Telangana, Delhi, Gujarat, Haryana, Himachal, Karnataka, Madhya Pradesh, 

Maharashtra, Punjab, Odisha, Rajasthan, Tamil Nadu, Uttar Pradesh and Uttarakhand 

depending on how one interprets labour market reform. The Economic Survey 2018-19 

classified states into those with flexible labour laws and those without , and the list above 

is that of those with flexible labour laws. 

· There are no specific provisions for social security of employees in small startups, Micro, 

Small and Medium Enterprises or workers in small establishments having less than 300 

workers. 

· Code on Occupational Safety, Health and Working Conditions does not include charitable or 

non-profit based establishments. In fact, there is no central legislation which lays down the 

law governing charity or charitable organisations in India. 

· Invisible labour is the part that goes unnoticed and unrecognised and is thus unregulated. 

Childcare, household work, looking after the elderly are some examples of unpaid work and 

constitute invisible labour. 

Way Ahead 

To achieve this, fundamental reform is required in the ways policies are made. If the 

benefit of reforms is supposed to be the improvement of ease of earning, better livelihoods for all 

citizens and with more dignity, whether they are farmers, factory workers, or service employees. 

Source: Hindustan Times 

Practice question: The paradigm driving employment and labour policies needs to change for 

better-quality livelihoods, now and ahead. Discuss. 

GS III Infrastructure: Energy, Ports, Roads, Airports, Railways etc.  

2.  Rare earth elements 

Swedish state-owned mining company, LKAB,announced that it has discovered more 

than one million tonnes of rare earth oxides in the northern area of the country. This is the largest 

known deposit in Europe, the company added. 



 

 

Rare earths 

· Rare earth elements or rare earth metals are a set of 17 chemical elements in the periodic 

table — the 15 lanthanides, plus scandium and yttrium, which tend to occur in the same ore 

deposits as the lanthanides, and have similar chemical properties. 

· The 17 rare earths are cerium (Ce), dysprosium (Dy), erbium (Er), europium (Eu), 

gadolinium (Gd), holmium (Ho), lanthanum (La), lutetium (Lu), neodymium (Nd), 

praseodymium (Pr), promethium (Pm), samarium (Sm), scandium (Sc), terbium (Tb), 

thulium (Tm), ytterbium (Yb), and yttrium (Y). 

· Despite their classification, most of these elements are not really “rare”. One of the rare 

earths, promethium, is radioactive. 

Uses of Rare earths elements 

· These elements are important in technologies of consumer electronics, computers and 

networks, communications, clean energy, advanced transportation, healthcare, environmental 

mitigation, and national defence, among others. 

· Scandium is used in televisions and fluorescent lamps, and yttrium is used in drugs to treat 

rheumatoid arthritis and cancer. Rare earth elements are used in space shuttle components, jet 

engine turbines, and drones. Cerium, the most abundant rare earth element, is essential to 

NASA’s Space Shuttle Programme.  

· In recent years, rare earths have become even more important because there has been an 

increase in demand for green energy. Elements like neodymium and dysprosium, which are 

used in wind turbine motors, are sought-after more than ever as wind mills across the world 

continue to grow. 

· Moreover, the push for switching from internal combustion cars to electric vehicles has also 

led to a rise in demand for rare earth magnets — made from neodymium, boron, and iron — 

and batteries. 

Significance of recent findings  

· China has over time acquired global domination of rare earths, even at one point, it produced 

90% of the rare earths the world needs. 

· Today, however, it has come down to 60% and the remaining is produced by other countries, 

including the Quad (Australia, India, Japan and United States). 



 

 

· Since 2010, when China curbed shipments of Rare Earths to Japan, the US, and Europe, 

production units have come up in Australia, and the US along with smaller units in Asia, 

Africa, and Latin America. 

· Even so, the dominant share of processed Rare Earths lies with China. 

· The discovery can also prove to be a significant turning point not just for the EU but also for 

other western countries as they have been trying to reduce their reliance on China for the 

import of these rare earth elements and other key industrial supplies, especially since the 

outbreak of the coronavirus pandemic. 

Source: The Indian Express 

Practice question: What does the recent discovery of rare earth element mean for Europe and the 

world? 
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